~=positions

”»

tunity programs in federal agencieSs

% it would be limited to calling

any ‘gscriminato'r‘y “practices-to° the
attention of the EEOC or the/White
House %r the agency head jh qués-
tion. : ’ /

The EBOC could be expected ‘to
operate a tougher, mor¢ aggressive
anti-discrimiaation profram in the
federal sect requiring greater
adherence to th di
ployment opporﬁ%niby program and
imposing greater genalties on those
managers and supgrvisors .who vio-
late the intent of the program.

Civil rights groups §s well as vari-
ous federal employee\unions have
been critical df the CSC'§.handling of
the program’ Theﬂ chargled that the
CSC was ndt tough enough\jn crack-

. ing down/on offending agengies and
in insisting on compliance. ° - :

They/ also complained tha,
EEOC/program’ in governmeniywas
not pfoceeding rapidly and thatjnot
engigh minority group members
‘women were getting choice feder

—

Approved For Release 2009/08/20 : CIA-RDP87-00868R000100030007-6

e fedéral equal em- |

ington area,
. pre-paid legal services plan_ for its
membership. -
Underwritten by Fortement As-
sociation, Inc., a non-profit Maryland
- corporation specializin in such pro-
of $8 a mont!
It includes attorneys' services for.

than 200,000 members in the Wash-
has announced a new’

grams, the plan is available at a cost’

.

violations, adoptions, custody or sup-
port action, criminal felonies (there
is a $1,000 limitation in-these crimi-
nal defense cases), legal review of
documents and assistance with real
estate actions.

For further information, contact
the LFRA group in your agency oOr
call Austin Gattis, executive coordi-

. nator of the LFRA, at 554-6910.

Sl

nearly all types of legal assistance,
and tax advice along with prepara-
tion of state and federal tax returns
as well.

The program covers all members
of an employee’s family including
children under 21. ;

The coverage includes law suits,
divorce, separation or annulment ac-

tions, probate, claims against insur-

* Kk ok Ok -

THE LEAGUE of Federal Recrea-
tion Associations, which has more

_ance companies and others, credit
card overcharges, preparation of
wills, personal bankruptcy, traffic

SR

P

IVE MEMBERS of the relatively
unknown federal services impasSes
anel\who were appointed by/Presi-
dents or% and Nixon hagy,r'esigned.
Their replagements hayeé been ap-
pointed by Pregident Cafrter.

The panel playg afi important role
in the governmentys labor-manage-
ment progr%n} ,

It has th® power tovend contract
nego;‘i,a't'ion impasses\between
federal agencies and union: well
asyStalemates on contract renegefia-

R i TSR A
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ACTION . DIRECT REPLY PREPARE REPLY
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